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GRIEVANCE NUMBER: CHQ-25-05 (POLICY) 
 
SUBJECT:   Changes to Travel Policy 
 
DEPARTMENT:  Giuseppe Morello, Director, Air Canada Labour Relations – IFS 
 
 
NATURE OF THE GRIEVANCE: 
 
The Union claims that Air Canada violated the Collective Agreement, including but not limited to Articles 
3, 9, 19.02, 24, LOU 14, LOU 15, the Canadian Human Rights Act, and any and all other relevant 
provisions of the Collective Agreement and any and all relevant statutes or legislation, including the 
improper, arbitrary, discriminatory and unreasonable introduction and implementation of the “Leave 
Travel Policy”, and including the improper denial of and/or imposition of restrictions on travel for 
employees on leave due to illness or injury.  Further, Air Canada has violated the Memorandum of 
Settlement dated November 16, 2017.   
 
 
SETTLEMENT REQUESTED: 
 

1. Air Canada cease and desist the violation of the Collective Agreement; 
2. Declaration of breach of the Collective Agreement and the Canadian Human Rights Act; 
3. Air Canada abide by the Collective Agreement and applicable legislation; 
4. Air Canada provide written confirmation of the stated violations; 
5. Make all affected employees whole in every respect; 
6. Pay damages to affected employees and/or the Union; 
7. Provide for any other remedy deemed appropriate. 

 
We request a hearing within the contractual time limits and that the Company provide all 
documentation relied upon in this matter. 
 
Signature of Employee(s) or Union Officer 

 
Name of Union Officer Originating Grievance: Wesley Lesosky, President, Air Canada Component of CUPE 
 
Date: January 17, 2025 
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