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Grievance Numser: CHQ-25-86 (POLICY)

SUBJECT: Trip Hour Guarantee — Collective Agreement 2022-2025

DEPARTMENT: Giuseppe Morello, Director, Air Canada Labour Relations — IFS

NATURE OF THE GRIEVANCE:

I/We, the undersigned, claim that Air Canada has violated the 2022-2025 Collective Agreement,
including but not limited to Articles 3, 6.03.03, and any other applicable act, legislation, or statute.

In 2015, the Union successfully negotiated a “Trip Hour Guarantee” to be calculated “based on the
greater of scheduled or actual” trip time, as stipulated in Article 6.03.03 of the Collective Agreement. To
date, the Company has not implemented the programming changes necessary to comply with the
requirements of Article 6.03.03 of the Collective Agreement, nor has it established or maintained an
adequate alternative mechanism to ensure compliance with this provision. The Company’s conduct
constitutes an unreasonable exercise of management rights and a breach of the Collective Agreement.

SETTLEMENT REQUESTED:
1. That Air Canada abide by the Collective Agreement;
2. Adeclaration of breach of the Collective Agreement;
3. Anorder that Air Canada immediately comply with Article 6.03.03;
4. An order that Air Canada undertake an audit, re-calculate the Trip Hour Guarantee for all

pairings, and pay affected members;

5. An order that Air Canada pay damages to the Union, to affected members and make affected
members whole; and

6. Any other relief deemed appropriate.

We request a hearing within the contractual time limits and that the Company provide all
documentation relied upon in this matter.

Signature of Employee(s) or Union Officer
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Name of Union Officer Originating Grievance: Wesley Lesosky, President, Air Canada Component of CUPE

Date: July 23, 2025
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